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Performance Context — 2023 & 2024 YTD
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TSX60 CEO Total Direct Compensation — Median Actual & Target TDC

Year-Over-Year Change in Median Actual & Target CEO TDC
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TSX60 CEO Total Direct Compensation — Median Actual TDC

TSX60 CEO median actual total direct compensation levels have increased slightly in the past year but remain below 2021 median pay levels.
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Short Term Incentive Plan (“STIP”) Design

In 2023, there was a decline in the weighting of financial measures in favour of increases in other measures.

Average 2022 Corporate STIP Mix Average 2023 Corporate STIP Mix?!
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[1] Average mix of corporate metrics for companies who disclose distinct weightings (51/54 companies). HUGESSEN
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https://www.hugessen.com/en/news/webinar-trends-and-insights-2023-proxy-season-tsx60-executive-compensation

ESG in Compensation

ESG in Short-Term Incentives

FY2022 FY2023 Environment

STIP K 36 K 27 Health & Safety

The year-over-year increase includes 1 company that incorporated ESG in STIP for the

first time (Barrick Gold) EDI
Employee
Barrick has incorporated 2 new ESG metrics in STIP: Safety Governance
BARRICK (LTIFR') and Environment (Class 1 Environmental Incidents)
both with a 5% weight Customer
Community

For companies that have defined the weight of ESG metrics within their Brand

programs, these metrics are weighted at approximately 18%?2, on average —
similar to past few years

Note: statistics and observations exclude metrics used for individual scorecards
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1: Representative of TSX60 companies that use ESG measures in the STIP (i.e., vs. all TSX60 companies)
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Long Term Incentive Plan (“LTIP”) Design

Similar to previous years, there is a continued decline in the weighting of options within the long-term incentive instrument mix.

Change in Average LTIP Instrument Mix from 2020 to 2023
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[1] Statistics were calculated as a percentage of constituents with PSUs (i.e., excludes those who do not use PSUs) [2] Does not include front-end conditioned LTIP
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ESG in Compensation

ESG in Long-Term Incentives
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Federal Budget Taxation Update

On April 16, 2024, the federal government tabled its 2024 budget with increases to the capital gains inclusion rate; summarized below is rationale for why we
forecast no significant implications or direct impacts to the prevalence of stock options in LTIP mixes.

Illustration — 2024 Option Tax Changes

Stock Options

- Non-Qualified
Qualified Q )
, ) Fully taxed o
Capital gains tax treatment ‘ —
(100% incl. rate)
Gains Above $250,000 Gains Below $250,000 N
Inclusion Rate of 66.7% Inclusion Rate of 50% ’,E’

Note: In 2021 we anticipated significant changes to stock option use in LTIPs. However, while use of stock options
did decrease, the change was not directly attributable to the change in taxation.

Source: Hugessen 2024 Thought Capital, Budget 2024 — Capital Gains and Stock Options (Link)
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https://www.hugessen.com/en/news/budget-2024-capital-gains-and-stock-options
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